CITY OF

TSHWANE

IGNITING EXCELLENCE

Post Title:

Ref er ence Code:
C osi ng Date:

Thi s Position
Seeks to Attract

Job Level
Scal e:

Esti mat ed
Renuner ati on
Package:

Job Pur pose

Application
Requi renent s:

Per sonal
Attributes/
Conpet enci es:

Depar t ment ;: ECONOM C DEVEL OPVENT AND
. SPATI AL PLANNI NG
Di vi si on: Econom ¢ Devel opnent
Sect | on: Busi ness Conpl i ance and
] R%gulatLo
Location: Pretoria Central

DI RECTOR: BUSI NESS COWVPLI ANCE AND REGULATI ON

ECDE170- 2024 (E)
17.02. 2025

Al'l Categories

T18
R831 528,00 - R1 154 892,00 per annum

R1 231 807,00 - RL 643 389, 00 per annum

To provide strategic | eadershi p and gui dance towards the
managenment of informal and formal businesses through the
formul ation of policies, strategies and support programres for
infornal traders and to ensure conpliance of informal traders

An appropriate career-related tertiary qualification (three-year
nati onal diplonma or degree) in Econom cs or Project Managenent or
in a study field related to the position

At | east nine years’rel evant working experience in support and
anal ytical experience within an econonic devel opnment environnent
of which at |east four years should be at managerial |eve

A valid Code B driving licence

Conputer literacy

Integrity; intelligence; patience; innovative thinking skills;
energy; imagination; flexibility; willingness to accept

responsi bility; decisiveness; ability to pay attention to detail
ti me managenent skills; sound know edge of the rel evant

| egi sl ati on that governs enpl oynent practices, such as the Loca
Gover nnent: Muni ci pal Fi nance Managenment Act, 2003 (Act 56 of
2003), the Enploynent Equity Act, 1998 (Act 55 of 1998), the
Skills Devel opnent Act, 1998 (Act 97 of 1998), the Basic

Condi tions of Enployment Act, 1997 (Act 75 of 1997) and the
Labour Rel ations Act, 1995 (Act 66 of 1995) and corporate
governance; in-depth understandi ng of governnment strategic

t hi nking and policies in relation to human capital managenent and
how t hese can practically be applied; considerable know edge of



Primary Fuctions

nodern policies and practices of public personnel adm nistration;
ability to understand and interpret policies and procedures and
explain these to others; ability to adninister personnel systens
efficiently and effectively; ability to establish and naintain

ef fective working relationships with enployees, Cty officials,

| abour unions and the public; know edge of principles and
practices of nunicipal budget preparation and adm ni stration
ability to plan activities, goals and objectives of staff nenbers
and the departnent and nonitor conpliance with sanme as dictated
by group policy; know edge of principles and practices of project
nmanagenent ; busi ness acunen

Coordi nate processes towards the effective devel opnent and

i mpl enentati on of policies, progranmes and strategies for

i nfformal and formal businesses

Ensure conpliance of formal and informal businesses with the
Busi nesses Act, 1991 (Act 71 of 1991) and the Street Tradi ng
By- 1| aw

Ensure the inplenentation of the Informal Trade Policy and Street
Tradi ng By-1| aw

Provi de support in ternms of facilitation of synergistic |inkages
to support the robust devel opnent and grow h of infornal traders
across the value chain for financial and non-financial

i nterventions

Devel op and nmintain the database for informal and forma

busi nesses

Identify the training needs of various groups within the sector
and identify |inkages based on a set of tools available on the
dat abase fromeither internal organs of state or supplied by
servi ce providers and provide reconmendati ons

Devel op systens that will inprove the registration and nanagenent
of informal traders in Tshwane

Put systenms in place to inprove revenue coll ection

Li ai se with stakehol ders and rol e players to create awareness of
i nfornal trader opportunities and support requirenents to pronote
busi ness activities in the informal sector

Har ness good working rel ati ons between informal and forna

busi nesses

Facilitate neetings, workshops, conferences, functions and

i ntervi ews

Provi de gui dance to the executive body that represents the

i nfornmal traders in Tshwane (seven regions)

Facilitate and manage the strategic partnership between the
section and key partners in the sector

Li nk informal and fornal businesses for the devel opnent of

i nfornmal traders

Assi st in designing partnership agreenents wth donors,



Position I D(s)

Enquiries

departnments, agenci es and non-governnental organi sations

Assist in the formulation of financial policy instrunents and
support progranmes regardi ng access to finance for inforna
traders

Ensure that informal traders access the market or they nmanage to
access procurenent opportunities provided by the governnment and
ot her government institutions

Ensure that there is proper infrastructure for the devel opnent of
informal traders in all regions

Establish informal trade markets in all seven regions

Devel op infrastructure plans for all the projects to be

i mpl enented that are in the Integrated Devel opnent Pl an
Facilitate the devel opnent of stalls, paving, etc in all areas
that informal traders are allowed to trade

Ensure the maintenance of informal trader infrastructure in al
seven regions

Interact with other City departnents to include the informal
trader infrastructure when inplenenting their projects
Facilitate the nmentorship of informal traders

Provi de support progranmes for the devel opnent of infornal
traders through training

Conduct skills audits for the devel opment of informal traders
Ensure that infornmal traders are incubated to develop their
skills in relevant sectors

S70001777

Christo Cel denhuys (012 358 8446) or Benjami n Manasoe (012 358
2497)



