
POLOKWANE MUNICIPALITY, SITUATED IN THE CAPRICORN DISTRICT MUNICIPALITY OF LIMPOPO PROVINCE HEREBY INVITE 
APPLICATIONS FROM SUITABLY QUALIFIED AND EXPERIENCED PERSONS TO BE CONSIDERED FOR THE FOLLOWING POSITIONS THAT 

EXIST AT ITS MUNICIPAL OFFICES IN POLOKWANE

POLOKWANE MUNICIPALITY EXTERNAL/INTERNAL VACANCIES

RE-ADVERT

POLOKWANE MUNICIPALITY IS AN EQUAL 
OPPORTUNITY AFFIRMATIVE EMPLOYER AND 
RESERVES THE RIGHT NOT TO MAKE ANY 
APPOINTMENT.

MUNICIPAL MANAGER
THUSO NEMUGUMONI

Online database. Good communication skills, good 
administration skills good customer relations, time 
management, and policy application.6-day worker. 
Extended Library hours till 18h00 on a roster basis. Valid 
driver's license and own transport.

sine it: Business Unit: Waste Management

annum excluding benefits)

Position: Assistant Manager: Open Spaces and 
Parks

Duties: Manage the development and maintenance of 
municipal parks and open spaces. Plan projects and 
undertake research regarding new projects. Manage 
horticulture programmes e.g. greening. Manage 
municipal parks cemeteries and nursery. Manage 
propagation of plant material and decorations. Ensure 
that health and safety procedures are adhere to.  

DIRECTORATE: COMMUMITY SERVICES

Requirement:  Grade 12,  Dip loma/Degree in 
Environmental Management majoring in Waste 
Management. Four (4) years of experience at 
management level in the Waste Management Field. Six-
day/shift work system, moving around monitoring all 
activities performed by Supervisors operators, drivers, 
and labourers. Code 10 driver's license with PDP

Reference: EXT\22/23/44

Reference: EXT22/23/43

Salary: R460 810-R508 734 (basic salary per

Position: Senior Librarian: City Library

 Business Unit: Environmental Management

Salary: R590 237 (basic salary per annum excluding 
benefits)

Requirements: National Diploma/ B degree in 
Horticulture or parks and Recreation Management or 
equivalent qualification. Valid driver's license. 3-5 years' 
experience working in parks. Physically fit and able to 
work under pressure.

Post Level: 05

Position: Superintendent

Reference: EXT/22/23/42

Post Level: 06

Position: Assistant Manager-Business Information 
Systems

Post Level: 07

Salary: R377 849-R417 264 (basic salary per

Business Unit: Cultural Services

Advanced internet usage (DDC, LCSH, AACR2), 
knowledge of Papyrus Library software.

Determine user needs by attending to inquiries through 
special requests and other interactions. Perform 
professional duties e.g. stock evaluation, selection of 
library material, weeding of books, reader guidance, user 
orientation, cataloging, classification, etc. Perform 
routine tasks e.g. shelving of books, shelf reading, 
circulation, membership. Promote teamwork and verify 
work done by subordinates. Coordinate programs 
(holiday/children's programs, book displays, outreach) 
and others. Responsible for administrative tasks and 
management of the library: stock control, financial 
procedures, membership, stock taking, statistics, etc. 

Duties: Management/supervision of a large branch 
library. Responsible for short-term planning of library 
activities and execution in accordance with library policy 
and procedures. 

Responsible for customer care, solve problems, 
recommending substitute reading material when 
necessary, monthly bulletin, etc. Supervise subordinates 
and deal with staff matters within the section, identify 
training needs, render in-service training, allocate tasks, 
conflict resolution, staff performance, etc. Supervise 
internet facilities and allocated staff. Verification of all 
data capturing for books and info files. Coaching and 
mentoring of library staff and volunteers. Report 
maintenance problems regarding buildings and 
equipment.

annum excluding benefits)

Reference: EXT/22/23/41
Requirements: Bibl/B. Inf Degree or Bachelor's Degree 
plus Post Graduate Diploma in Library Science.3 years of 
relevant experience as a librarian. Knowledge of authors 
and genres.

Position: Senior Superintendent 

Duties: Planning and coordination of daily operations in 
waste management. Safekeeping of waste management 
facilities and equipment Supervision and allocation of 
functions to subordinates. Compilation and demarcation 
of refuse removal routes. Training of subordinates in 
waste management matters.

Post Level: 03

Business Unit: Environmental Management

Salary: R417 264-R460 810 (basic salary per
annum excluding benefits)

Requirements: National Diploma in Horticulture and 
Recreation Management or equivalent qualification. Valid 
driver's license. 2-3 years' experience. Physically fit and 
able to work under pressure.

Position: Horticulturist
Salary: R333 746-R417 264 (basic salary per

annum excluding benefits)
Post Level: 8/7

Business Unit: Environmental Management

Requirements: National Diploma in Horticulture and 
Recreation Management or equivalent qualification. Valid 
driver's license.2 to 3 years' experience. Physically fit and 
able to work under pressure.
Duties: Responsible for the development and 
maintenance of park and open spaces, cemeteries and 
nursery. Implementing projects in line with SDBIP and 
reporting on quarterly basis. Compile monthly reports.

Reference: EXT/22/23/45

DIRECTORATE: CORPORATE AND SHARED 
SERVICES

Duties: Responsible for the development and 
maintenance of park and open spaces, cemeteries and 
nursery. Implementing projects in line with SDBIP and 
reporting on quarterly basis. Compile monthly reports.

Business Unit: Information Communication 
Technology

Post Level: 03
Reference: EXT/22/23/46

Salary: R590 237 (basic salary per annum excluding 
benefits)

Requirements:  Degree in Computer Science, 
Information Technology. 5 years' relevant working 
experience and 3 years in supervisory level. System 
development relevant IT legislations, IT working 
environment, and Strong analytical and product 
management skills are required, including a thorough 
understanding of how to interpret customer business 
needs and translate them into application and operational 
requirements.

Polokwane Municipality Recruitment policy as well as the 
Personnel Code as approved by the council will guide the 
process.

Duties: Ensure database management services. 
Ensure the development and implementation of 
municipal website and intranet. Provide vendor and 
contract management throughout the Systems 
Development Life Cycle. Manage business analysis 
services. Maintain, support and upgrade existing 
systems. Plan, design, development and implement 
organizational information systems and software 
applications

Post Level: 7/5

Business Unit: Human Resource Development

Interested individuals must fully complete the Polokwane 
Municipal i ty employment appl icat ion form for 
employment obtainable from municipal offices and the 
website. The form must be accompanied by a detailed 
CV, originally certified copies of qualifications, ID, any 
other supporting documents. copies of qualifications and 
academic records Applications should be forwarded to 

thPolokwane Municipality at the 9  floor office no 902 or 
ground floor at the Civic Centre Cnr Landros Mare Street 
& Bodenstein Street, Polokwane 0699.

Reference: EXT/22/23/47

Position: EAP Officer x1
Salary: R377 849-R508 734 (basic salary per annum 

excluding benefits)

Requirements: Degree or National Diploma in Social 
Work/Social Science/ Psychology. 2-3 years' experience. 
Valid driver's license. Counselling skills, Empathy and 
Listening skills.
Duties: Provide therapeutic counselling to employees 
and their immediate families. Conduct pro-active 
campaigns. Coordinate workplace HIV/AIDS program. 
Conduct  case  management .  Conduct  needs 
assessment, compile reports, process notes, memos, 
organise file in accordance with EAP standards

NB: APPLICATIONS SUBMMITED WITHOUT THE 
OFFICIAL APPLICATION FORM WILL NOT BE 
CONSIDERED.

Polokwane Municipality offers challenging opportunities, 
competitive packages, and fringe benefits (Pension, 
Medical Aid, Housing Allowance, etc).

____________________________________________

Preference will be given to candidates from designated 
groups in line with the provisions of the Employment 
Equity Act, and the council's employment equity plan or 
targets and goals. For this reason, we require that Race, 
Gender, and Disability status be specified. NOTE: 
Suitable candidates will be subjected to a personnel 
suitability check (Criminal record, Citizenship, credit 
record, qualifications verification, and employment 
verifications). Where applicable candidates will be 
subjected to a skills/ knowledge test.

Time: 12H30

Toll-Free Fraud Hotline: 0800 20 50 53 or e-mail: 
cdm@tip-offs.com

Late applications will not be considered.  Should you not 
hear from us within three months of the closing date, 
please consider your application as unsuccessful.  We 
thank all applicants for the interest shown.

ENQUIRIES: Human Resource Manager, Mr. 
Manyama JL, Tel No. 015 290 2116/2004

Closing Date: 03 April  2023 



POLOKWANE MUNICIPALITY, SITUATED IN THE CAPRICORN DISTRICT MUNICIPALITY OF LIMPOPO PROVINCE HEREBY INVITE APPLICATIONS FROM 
SUITABLY QUALIFIED AND EXPERIENCED PERSONS TO BE CONSIDERED FOR THE FOLLOWING POSITIONS THAT EXIST AT ITS MUNICIPAL OFFICES IN 

POLOKWANE

POLOKWANE MUNICIPALITY EXTERNAL/INTERNAL VACANCIES

RE-ADVERT

DIRECTORATE: MUNICIPAL MANAGER's OFFICE

Position: VIP Protector to Speaker of Council
Salary :737 132 30 (Total Package)

Duties: To liaise with the local police, traffic, Defense Force, 
Heads of Security, and Organizers during the planning phase 
of the operational plan to ensure the involvement of all role 
players. Compile comprehensive advanced planning to render 
efficient operational protection. Provide VIP transportation 
from point A to point B to ensure the safe arrival of such VIPs to 
their destination. Protection of VIP whether personal, in transit, 
or static to ensure his/her safety. Ensure that official static to 
ensure his/her safety. Ensure that official vehicles are reliable 
by making sure that they are clean, roadworthy, and in good 
condition to preserve the dignity of the VIP. Evaluate VIP 
Programme and identify possible high-risk situations to 
request backup protection where possible. Gather and 
evaluate information about areas within the boundaries of the 
Speaker's destination to ensure the provision of effective 
protection services Conduct VIP access control and 
identification of explosives to safeguard the Speaker and the 
area/venue. Reconnaissance of routes and locations to be 
used for safe VIP security activities when international visitors 
and dignitaries are Participating

Requirements: Grade 12 with code EB Driver's License. 
Advanced driving course with the accredited institute. 
Defensive driving is crucial Must be mentally fit, punctual and 
reliable.2 years' relevant experience

Reference: EXT/22/23/48

Duration: Linked to term of Office

Duties: Driving the Speaker of the council on official trips and 
maintaining defensive driving. Perform minor maintenance 
tasks to the assigned vehicle. Provide regular monitoring of the 
Speaker's vehicle. Ensure compliance with Road Traffic Safety 
Measures Perform minor maintenance tasks to the assigned 
vehicle. Provide regular monitoring of the Speaker's vehicle. 
Ensure compliance with Road Traffic Safety measures.

Requirement: A relevant tertiary qualification (NQF level 4) in 
security management or equivalent. 4 years of experience in 
the tactical environment of Law Enforcement and VIP 
protection. Must have a valid Code EB driver's license. 
Advanced driving courses with an accredited institute. 
Firearms competency certification. Minimum of four years' 
experience in the tactical environment of Law Enforcement, 
and or VIP Protection. Willingness to travel regularly and work 
long hours.

Requirement: Degree/B-Tech in the Built Environment (Civil 
Engineering, Architecture, Building Science, Construction 
Management, Quantity Surveying). Must have exceptional 
inter-personal and excellent communication skills (verbal and 
written), Advanced Computer Literacy. Analytical and 
Technical skills. Valid driver's license. Sound knowledge of 
building legislation and techniques. 5 years' relevant 
experience in Building Control with 3 years in Middle 
Management. The Incumbent must be physically fit since 
he/she will be working under pressure, extended hours and 
with stringent time frames. Must maintain confidentiality

Business Unit: Legislative Support
Position: VIP Driver to the Speaker of Council

Duration: Linked to Term of Office
Salary: R552 849 23 (Total Package)

Business Unit: Legislative Support

Reference: EXT/22/23/49

Council

D I R E C T O R AT E :  P L A N N I N G  A N D  E C O N O M I C 
DEVELOPMENT

Business Unit: Corporate Geo-Informatics

Post Level: 01
Reference: EXT/22/23/50

Business Unit: Building Inspections
Position: Manager: Building Inspections

Salary: R758 617 (basic salary per annum excluding 
benefits)

Post Level: 01

Salary: R758 617 (basic salary per annum excluding 
benefits)

Position: Manager: Corporate Geo-Informatics

Requirement: B Degree/ B Tech in Geo-Informatics or related 
field, Registration with PLATO as a Professional Land 
Surveyor and Good Negotiation Skills. Valid Driver's license. A 
minimum of 5 years working experience in Geomatics industry 
with 3 years' experience at supervisory level. Knowledge of 
GIS Legislation, ArcGIS Software, MS Package, Survey 
Software, Project Management. Logical thinker, creative, 
innovative, resourceful, problem-solving, negotiation skill, 
great communication & facilitation skills and customer care.

Reference: EXT/22/23/51

Duties: Manage and coordinate GIS and Land survey 
activities by means of personal interaction to ensure the 
smooth operation of the SBU. Identify, prioritize, motivate 
budget and GIS training needs as well as manage the drafting 
of the operational, capital and equipment budget for the 

section by means of personal interaction to ensure that the 
needs of the section are addressed and to ensure a competent 
workforce. Compile tender documents and assist with 
recommendation of consultants for appointment by means of 
personal interaction to ensure the effective and timeous 
execution of projects. Initiate and manage geographic 
information management and Land Survey projects within the 
municipality and the SBUs with municipal-wide GIS projects by 
means of personal interaction to ensure the effective and 
timeous execution of projects. Design and manage a strategic 
plan for the section by means of personal interaction to ensure 
the workflow continuity. Execute land survey services as 
required. Attend to problems and enquiries by subordinates, 
other officials, councillors, public and consultants within the 
municipality.

Polokwane Municipality offers challenging opportunities, 
competitive packages, and fringe benefits (Pension, Medical 
Aid, Housing Allowance, etc).

Business Unit: City Planning and Property Management

Time: 12H30

Duties: Perform all tasks regarding the selling, leasing, 
exchange, and donation of the municipality's fixed property, by 
means of compiling policy plans and analysing applications, 
attending of meetings, and writ ing of reports and 
recommendations to the Council. Perform all tasks regarding 
the registration of servitudes, closure of streets, and closure of 
parks in terms of Ordinance, 17 of 1939 read together with 
Land Policy, 2013. Monitor all lease agreements and their 
expiry dates. Dealing with all property transfers within the 
municipal jurisdiction and attending to all queries from the 
public relating to property management. The incumbent will 

also be responsible for the supervision of junior staff.

Post Level: 7/6

Requirement: Diploma/Degree in Real Estate or Property 
studies or Development Planning and/or Property Law. Valid 
driver's license Code: B (08), computer literacy, problem-
solving. Minimum 3-4 working experience in property 
management and project management environment. 
Intermediate Microsoft Word, Excel, PowerPoint skills: Map 
reading skills, Problem-solving skills. internet skills operate in 
a Microsoft software environment.

Salary: R460 810-R508 734 (basic salary per annum 
excluding benefits)

________________________________________________

Position: Junior Town Planner: Spatial Planning

Reference: EXT/22/23/53

NB: APPLICATIONS SUBMMITED WITHOUT THE 
OFFICIAL APPLICATION FORM WILL NOT BE 
CONSIDERED.

Polokwane Municipality Recruitment policy as well as the 
Personnel Code as approved by the council will guide the 
process.

Preference will be given to candidates from designated groups 
in line with the provisions of the Employment Equity Act, and 
the council's employment equity plan or targets and goals. For 
this reason, we require that Race, Gender, and Disability 
status be specified. NOTE: Suitable candidates will be 
subjected to a personnel suitability check (Criminal 
record, Citizenship, credit record, qualifications 
verification, and employment verifications). Where 
applicable candidates will be subjected to a skills/ 
knowledge test.

Late applications will not be considered.  Should you not hear 
from us within three months of the closing date, please 
consider your application as unsuccessful.  We thank all 
applicants for the interest shown.

ENQUIRIES: Human Resource Manager, Mr. Manyama JL, 
Tel No. 015 290 2116/2004

P O L O K WA N E  M U N I C I PA L I T Y  I S  A N  E Q U A L 
OPPORTUNITY AFFIRMATIVE EMPLOYER AND 
R E S E R V E S  T H E  R I G H T  N O T  T O  M A K E  A N Y 
APPOINTMENT.

THUSO NEMUGUMONI

Business Unit: City Planning and Property Management

Salary: R377 849-R460 810 (basic salary per annum 
excluding benefits)

Position: Senior Property Officer

Post Level: 05

Duties: The incumbent to be duly appointed in terms of 
Section 5 of The National Building Regulations and Building 
Standard Act, Act 103 of 1977, to ensure compliance and 
enforcement of the Act within the municipality jurisdiction and 
to advise the Council of the Municipality on Building Control 
matters such as the approval of Building Plans and other 
related applications and Building Inspections to ensure the 
compliance and safety of all building structures (Section 6 of 
the Act). Manage and Control the processing, evaluation and 
approval of all Building Plans and other related applications to 
ensure compliance with the relevant legislations. Manage and 
control the execution of all compulsory and routine building 
inspections to ensure compliance to the relevant legislations. 
Manage the law enforcement processes with regards to the 
Act. Financial reporting on all aspects within the SBU with an 
emphasis on revenue generating mechanisms (application 
and approval fees). Liaise with the relevant stakeholders. 
Personnel management.

Reference: EXT/22/23/52

Requirement: Degree or Diploma in Urban/Town and 
Regional Planning.1 year of working experience in Town 
Planning related field. Experience in a Municipal environment 
will be an added advantage. Valid driver's license. Good 
communication and report writing skills. Computer literate.
Duties: Circulate and process all land use applications. Assist 
in the evaluation of land use applications. Give support base to 
the Town Planners. Process and issue Regulation 38 
certificates. Conduct site inspections. Circulate file to 
GIS/Finance after the proclamation. Facilitate Land Use 
Management meeting and distribute agendas to affected 
stakeholders. Prepare execution letters after meetings. Attend 
meetings as and when required. Attend to public enquiries and 
all general land use matters.

Interested individuals must fully complete the Polokwane 
Municipality employment application form for employment 
obtainable from municipal offices and the website. The form 
must be accompanied by a detailed CV, originally certified 
copies of qualifications, ID, any other supporting documents. 
copies of qualifications and academic records Applications 

thshould be forwarded to Polokwane Municipality at the 9  floor 
office no 902 or ground floor at the Civic Centre Cnr Landros 
Mare Street & Bodenstein Street, Polokwane 0699.

Closing Date: 03 April  2023 

Toll-Free Fraud Hotline: 0800 20 50 53 or e-mail: cdm@tip-
offs.com

MUNICIPAL MANAGER



POLOKWANE MUNICIPALITY, SITUATED IN THE CAPRICORN DISTRICT MUNICIPALITY OF LIMPOPO PROVINCE HEREBY INVITE 
APPLICATIONS FROM SUITABLY QUALIFIED AND EXPERIENCED PERSONS TO BE CONSIDERED FOR THE FOLLOWING POSITIONS THAT 

EXIST AT ITS MUNICIPAL OFFICES IN POLOKWANE

POLOKWANE MUNICIPALITY EXTERNAL/INTERNAL VACANCIES

RE-ADVERT

Business Unit: By-Law Enforcement & Security

Salary: R377 849 -R417 264 (basic salary per 
annum excluding benefits)

 Reference: EXT/22/23/55

Reference: EXT/22/23/54

DIRECTORATE: PUBLIC SAFETY
Business Unit: By-Law Enforcement & Security

Position: Superintendent: Assets Protection

Post Level: 06

Requirements: Grade 12 with 3 years Security Diploma 
or equivalent and PSIRA Grade B. Valid Driver's license. 
5 years of relevant experience of which 2 years must be 
a t  the superv isory  leve l .  Computer  l i te ra te , 
communication skills. Ability to work under pressure. 

Salary: R417 26 -R460 810 (basic salary per annum 
excluding benefits)

Duties: Supervision of personnel and resources. Plan 
daily activities. Assign duties to Security/ Law 
Enforcement Officers. Conduct security risk assessment 
at all municipal premises. Attend to complaints, and 
conduct crime prevention campaigns. Plan special crime 
prevention operations. Provide in-house training to 
subordinates in relation to amendments of legislation and 
municipal by- Laws.

Position: Senior CCTV Surveillance Operator

Post Level: 07

Duties: Supervise personnel and resources. Provide 24 
hours control center operations. Ensure that working 
procedures and normal admin duties are performed 
effectively. Assist the staff in fast-tracking response to 
inc idents  and acc idents .  Moni tor  tha t  rad io 
communication for both internal and external calls are 
received and forwarded to relevant stakeholders. 
Monitor that the Unit operates normally and that relevant 
stakeholders are contacted as soon as an incident or 
accident occurs.

Business Unit: By-Law Enforcement & Security
Position: Senior Control Room Officer: Emergency 

Communication
Salary: R377 849 -R417 264 (basic salary per 

annum excluding benefits)
Post Level: 07

 Reference: EXT/22/23/56
Requirements: Grade 12, National Diploma in Contact 
Management, or equivalent qualification. 3 years of 
experience in the control room environment. Day shift 
and might be required to work the night shift at times. 

Requirements: Grade 12 with National Diploma in 
Security Risk Management/Police or equivalent 
qualification. 3 years of experience in the control room 
environment. Shift worker. 

Duties: Supervise control room routine, continuous and 
repetitive work dealing with telephones and radio 
communications. Provide 24 hours control center 
operations. Ensure that working procedures and normal 
admin duties are performed effectively. Work with the 
staff in answering calls during peak times and 
coordinating emergency situations. Monitor that radio 
communication for both internal and external calls are 
received and forwarded to relevant stakeholders 
accordingly. Monitor that the control center operates 
normally and that incoming calls are answered, 
transferred, and directed using a computerized database 
for information access.

Business Unit: Traffic and Licensing
Position: Management Reps for Vehicles Testing 

Station X2

Salary: R377 849 -R417 264 (basic salary per 
annum excluding benefits) Post Level: 07 

Reference: EXT/22/23/60
Requirements: Grade 12, N3 in plumbing or equivalent. 
Trade Test in plumbing. or equivalent qualification. 3 
years post trade test.  Code C1 driving license. computer 
literacy, communication skills, planning skills, customer-
oriented, financial management & cost estimation, 
knowledge of Civil Engineering principles & practices, 
materials, methods, and practices. Must be physically fit 
and able, to use general tools associated with electrical 
and mechanical work, e.g. range spanner, plyers, and 
other equipment, etc. 

Duties: Supervision of Fire Station and ensure proper 
administration. Responding to and supervising 
personnel during emergency calls. Management of fire-
fighting operations Conducts fire awareness to the 
public. Conduct inspection and ensure that maintenance 
of fire equipment. Conduct operational group inspections 
and conduct fire drills. Ensure the implementation of Law 
enforcement. Management of all emergency incidents.

Post Level: 06 

Duties: Attending to Emergency calls and management 
of incidents. Monitor the checking of equipment on daily 
basis (before and after use). Handing of duties to Junior 
Senior Fireman and monitoring work performed. Monitor 
completing of loss control and standard tests and 
reporting faults to Station Officer. Executing of duties 
handed to him/her by the Station Officer. Travel during 
the day and after-hours to respond to emergencies. 
Supervise Disaster Management Officers. Attend 
municipal events during the week and weekend

Position: Senior Disaster Management Officer

Requirements: Diploma in Disaster Management or 
Social Sciences or equivalent NQF 6. Good research 
background. Code EC driver's license.4' years' 
experience in an established Fire Service. General event 
management and risk planning. Must understand, read 
and write English. Knowledge of required administrative 
duties (handing work to subordinates and monitoring 
tasks completed). Incident management skills. Code C 1 
or EC driver's license. No physical disabilities. Code EC 
Driver's License. Must be computer literate. Must 
understand, read and write English. The position 
requires the use of heavy tools and specialized 
equipment. Knowledge of required administrative duties 
(handing work to subordinates and monitoring tasks 
completed. 100% vision. No fear of height. Not 
claustrophobic. Not dependent on any chronic 
medications. Not overweight. Not epileptic. No Mental 
illness. Must be physically fit. Must be computer literate. 

Post Level: 06 

Salary: R460 810-508 734 (basic salary per annum 
excluding benefits)

Duties: inspection of construction work during 
construction and upon completion, on bulk water lines 
and reticulation as well as sewer main lines and 
reticulation by: Physically visiting the sites and carrying 
out pressure tests, sight tests, or flow tests and also to 
measure the actual lengths of bulk lines or pipes 
installed; Also to verify that the correct type of material is 
used and that all types of work such as trenching, 
levelling and compacting is done correctly. To ensure that 
contractors and personnel carry out the work in 
accordance with the stipulations of the Occupational 
Health and Safety Act. Identify needs for pre-emptive 
maintenance work on existing water and sewerage bulk 
main lines and reticulations by taking into account daily 
reports from subordinates, inputs from superiors or the 
community, or information gathered through own 
inspections. Work may also include routine maintenance 
carried out on sewer lines. Identifying priorities taking into 
account available funds, the scope of the work, and 
available manpower. Must be able to work under 
pressure and be able to work long hours and on heights. 
Standby, working extra hours and during the night. 
allocating standby duties on the standby chart.

Polokwane Municipality offers challenging opportunities, 
competitive packages, and fringe benefits (Pension, 
Medical Aid, Housing Allowance, etc).

Time: 12H30

Business Unit: Disaster Management

Business Unit: Reticulation, Distribution and 
Maintenance, water demand and conservation 

Position: Foreman: x2 

Business Unit: Disaster Management

REF: EXT/22/23/58

Reference: EXT/22/23/57

Duties: keep the record of tested vehicles. Open diary for 
examiners. Keep the record of monitoring inspection 

reports. Update the SABS, SANS, and the National Road 
Traffic Act 93/96. Ensure compliance in the testing 
facility. Curb and report any corruption practice in the 
testing facility. Book vehicle slots for examiners. Ensure 
that the testing machines are calibrated in time. Testing of 
motor vehicles. Attend internal and external meetings 
with stakeholders.

Post Level: 05 

Position: Divisional Officer (Mankweng)

TER AND SANITATION

Requirements: Grade 12, National Diploma in Fire 
Technology SAES, EB Drivers licenses, IFE or 
equivalent SAQA Accredited qualification in Fire 
Technology. No criminal record. Computer Literacy. 3-5 
years as Station Officer. Physical and mentally fit.

Salary: R417 264-R460 810 (basic salary per annum 
excluding benefits)

Salary: R417 264-R460 810 (basic salary per annum 
excluding benefits)

REF: EXT/22/23/59

Requirements: Grade 12 with Diploma of Motor 
Vehicles Grade A. 3-5 years' experience in testing of 
vehicles. eNatis registration.

____________________________________________

Interested individuals must fully complete the Polokwane 
Municipal i ty employment appl icat ion form for 
employment obtainable from municipal offices and the 
website. The form must be accompanied by a detailed 
CV, originally certified copies of qualifications, ID, any 
other supporting documents. copies of qualifications and 
academic records Applications should be forwarded to 

thPolokwane Municipality at the 9  floor office no 902 or 
ground floor at the Civic Centre Cnr Landros Mare Street 
& Bodenstein Street, Polokwane 0699.

NB: APPLICATIONS SUBMMITED WITHOUT THE 
OFFICIAL APPLICATION FORM WILL NOT BE 
CONSIDERED.

Polokwane Municipality Recruitment policy as well as the 
Personnel Code as approved by the council will guide the 
process.

Preference will be given to candidates from designated 
groups in line with the provisions of the Employment 
Equity Act, and the council's employment equity plan or 
targets and goals. For this reason, we require that Race, 
Gender, and Disability status be specified. NOTE: 
Suitable candidates will be subjected to a personnel 
suitability check (Criminal record, Citizenship, credit 
record, qualifications verification, and employment 
verifications). Where applicable candidates will be 
subjected to a skills/ knowledge test.

Closing Date: 03 April  2023 

Late applications will not be considered.  Should you not 
hear from us within three months of the closing date, 
please consider your application as unsuccessful.  We 
thank all applicants for the interest shown.
Toll-Free Fraud Hotline: 0800 20 50 53 or e-mail: 
cdm@tip-offs.com

POLOKWANE MUNICIPALITY IS AN EQUAL 
OPPORTUNITY AFFIRMATIVE EMPLOYER AND 
RESERVES THE RIGHT NOT TO MAKE ANY 
APPOINTMENT.

MUNICIPAL MANAGER

ENQUIRIES: Human Resource Manager, Mr. 
Manyama JL, Tel No. 015 290 2116/2004

THUSO NEMUGUMONI



POLOKWANE MUNICIPALITY, SITUATED IN THE CAPRICORN DISTRICT MUNICIPALITY OF LIMPOPO PROVINCE HEREBY INVITE APPLICATIONS FROM SUITABLY QUALIFIED AND 
EXPERIENCED PERSONS TO BE CONSIDERED FOR THE FOLLOWING POSITIONS THAT EXIST AT ITS MUNICIPAL OFFICES IN POLOKWANE

POLOKWANE MUNICIPALITY EXTERNAL/INTERNAL VACANCIES

RE-ADVERT

MUNICIPAL MANAGER
THUSO NEMUGUMONI

Post Level: 05 

Position: Technical Assistant

Requirements: Diploma in Electrical Engineering or N6 
Diploma in Electrical Engineering. Trade Test. 3 years' 
electrical field with 1 year in the design field. Must have at 
least a code 8 valid driver's license, supervisory skills, and 
knowledge of electrical substations. This position includes 
after-hour work and traveling. Retie-Master, Auto-CAD, 
Microsoft Excel, Microsoft Word, Outlook, Code 08 Driver's 

License, ability to work under pressure.

TRANSPORTATION SERVICES

Position: Manager: Intelligent Transport System 
Modelling

Duties: BRT Intelligent Transport Systems planning and 
design. Ensure proper planning of transport systems. 
Conduct detailed transportation and parking demand 
simulation. Manage the planning, consolidation, and 
execution of strategic travel and travel behavior survey. 
Develop, calibrate and integrate strategic Transport Model 
with Land-Use/ /Economic models for Polokwane. Provide 
technical and analytical advice in relation to intelligent 
Transportation Systems planning to Council. Directs and 
controls outcomes associated with utilization, productivity, 
and performance of personnel within the Section. Analyzing 
trends, operating requirements, and forward plans to 
establish/ determine funding/ expenditure for the period. 
identifies and defines the immediate, short, and long-term 
objectives/plans associated with the provision of security 
services. Evaluating and commenting on the applicability of 
specific key performance indicators and measures against 
outcomes detailed in the SDBIP. 

NB: APPLICATIONS SUBMMITED WITHOUT THE 
OFFICIAL APPLICATION FORM WILL NOT BE 
CONSIDERED.

Post Level: 06 

Duties: Design and manage all electrical network projects, 
investigate existing electrical network problems and improve 
where necessary, manage minor projects in Polokwane 
licensed area, design new street lights and traffic line 
installations, administration duties, and work on EEDSM 
Grant projects.

Requirements: Electrical Diploma or N6 Diploma in 
Electrical Engineering or equivalent. Project Management 
Diploma and/or ECSA Registration as Engineer, Technician 
or Technologist will be added advantage. Trade Test Exam. 3 
years in the electrical field with 1 year in the design field. Code 
EB. Good physical and mental health. Retie-Master, Auto cat, 
or equivalent network analyze program knowledge. Ability to 
work under pressure. Voltage and Network Losses 
Calculations. Ability to perform network simulation. Project 
management skills. Communication knowledge and skills. 
Active listening knowledge and skills. Report writing skills. 
Structuring and recording facts and feelings knowledge and 
skills. Effective Techniques of Questioning knowledge and 
skills. 

Requirements: B Degree Transport Economics/ Planning/ 
Management, Business Management/ Administration, 
Information Technology, Postgraduate qualifications in 
related qualifications an added advantage. 5 years' 
experience in transportation of which 3 years should be at the 
supervisory level. valid driver's license.

Duties: To design and manage electrical networks in 
Polokwane and Eskom license areas. Handle electrical 
network applications and design as per request. Compilation 
of monthly reports. Record keeping of all relevant 
documents. In order to ensure an effective administration and 
record keeping. Investigate and calculate the load 
requirements. Drawing of the implementation plan. Costing 
of the design. In order to enhance service delivery. Evaluate 
the designs from consultants. Verify compliance with Eskom 
standards. Manage the electrification processes. Arrange 
outages for contractors to connect to the network. In order to 
ensure compliance with technical and safety requirements. 
To ensure compliance with technical and safety 
requirements.

Reference: EXT/22/23/67

Business Unit: Intelligent Transport System Modelling

_______________________________________________

Position: Engineering Technician

Reference: EXT/22/23/66

Salary: R460 810-R508 074 (basic salary per annum 
excluding benefits)

Business Unit: Energy Planning and Development

Salary: R417 264-R460 810(basic salary per annum 
excluding benefits)

Salary: R758 617 (basic salary per annum excluding 
benefits)

Post Level: 01 
Reference: EXT/22/23/68

Interested individuals must fully complete the Polokwane 
Municipality employment application form for employment 
obtainable from municipal offices and the website. The form 
must be accompanied by a detailed CV, originally certified 
copies of qualifications, ID, any other supporting documents. 
copies of qualifications and academic records Applications 

thshould be forwarded to Polokwane Municipality at the 9  floor 
office no 902 or ground floor at the Civic Centre Cnr Landros 
Mare Street & Bodenstein Street, Polokwane 0699.

Polokwane Municipality offers challenging opportunities, 
competitive packages, and fringe benefits (Pension, Medical 
Aid, Housing Allowance, etc).

Preference will be given to candidates from designated 
groups in line with the provisions of the Employment Equity 
Act, and the council's employment equity plan or targets and 
goals. For this reason, we require that Race, Gender, and 
Disability status be specified. NOTE: Suitable 
candidates will be subjected to a personnel suitability 
check (Criminal record, Citizenship, credit record, 
qua l ifica t ions  ver ifica t ion ,  and  employment 
verifications). Where applicable candidates will be 
subjected to a skills/ knowledge test.

Time: 12H30

Late applications will not be considered.  Should you not hear 
from us within three months of the closing date, please 
consider your application as unsuccessful.  We thank all 
applicants for the interest shown.
Toll-Free Fraud Hotline: 0800 20 50 53 or e-mail: cdm@tip-
offs.com

Closing Date: 03 April  2023 

ENQUIRIES: Human Resource Manager, Mr. Manyama 
JL, Tel No. 015 290 2116/2004

P O L O K WA N E  M U N I C I PA L I T Y  I S  A N  E Q U A L 
OPPORTUNITY AFFIRMATIVE EMPLOYER AND 
R E S E RV E S  T H E  R I G H T  N O T  TO  M A K E  A N Y 
APPOINTMENT.

Polokwane Municipality Recruitment policy as well as the 
Personnel Code as approved by the council will guide the 
process.

Business Unit: Energy Services-Operations and 

Maintenance

Salary: R377 849-R417 264 (basic salary per annum 
excluding benefits) 

Business Unit: Reticulation, Distribution and 
Maintenance, water demand and conservation 

Salary: R460 810-508 734 (basic salary per annum 
excluding benefits)

Position: Engineering Technician

Post Level: 07 

Salary: R377 849-R417 264(basic salary per annum 
excluding benefits)

Reference: EXT/22/23/62

Duties: Projects planning (from the community level), 
assisting consultants in designing, doing project 
management, monitoring consultants and contractors, doing 
quality monitoring, and assisting in Land use application 
checks & approvals.

Post Level: 07

Duties: Inspection of construction work during construction 
and upon completion, on bulk water lines and reticulation as 
well as sewer main lines and reticulation by: Physically 
visiting the sites and carrying out pressure tests, sight tests or 
ow tests and also to measure the actual lengths of bulk lines 
or pipes installed; Also to verify that the correct type of 
material is used and that all types of work such as trenching, 
levelling and compacting is done correctly. To ensure that 
contractors and personnel carry out the work in accordance 
with the stipulations of the Occupational Health and Safety 
Act. Identify needs for pre-emptive maintenance work on 
existing water and sewerage bulk main lines and reticulations 
by: Taking into account daily reports from subordinates, 
inputs from superiors or the community or information 
gathered through own inspections. Work may also include 
routine maintenance carried out on sewer lines. Identifying 
priorities taking into account available funds, scope of the 
work and available manpower. Identifying priorities taking 
into account available funds, scope of the work and available 
manpower. Allocating standby duties on the standby chart. 
Taking into account available manpower, leave schedules 
and operational requirements.

Duties: Carry out calibration of analytical instruments using 
manuals and standards. Record the results after calibration. 
Prepare the standards and control. Conduct intermediate 
checks on analysis balance. Research, validate and 
implement the new method. Assist with chemical and 
microbiology analysis as and when required. Calibration of 
the analytical instruments. To ensure that maintenance and 
services of laboratory equipment is adhered to. Monitor 
humidity and temperature of all laboratories fridges and 
incubators. Ensure proper handling of hazardous chemicals 
and materials and take proper safety precautions to prevent 
accidents and uses all required safety equipment. Prepare 
reagents for the analysis. Compile the standards working 
procedures (SOPs). Compile all reports and maintain records 
in the laboratory. Conduct methods validations. Ensure and 
monitor the availability of chemical stock level

 Reference: EXT/22/23/63

ENERGY SERVICES

Position: Foreman: x2 Portable Water

R e q u i r e m e n t :  N a t i o n a l  D i p l o m a  i n  A n a l y t i c a l 
Chemistry/Bachelor of Science (Chemistry/ Microbiology).3 
years of experience working in water chemistry. Experience 
working in an ISO 17025 accredited laboratory will be an 
added advantage. Fit and healthy and be able to stand for a 
long time. Must be computer literate. Must have good 
communication and writing skills.

Post Level: 01 

Reference: EXT/22/23/61
Requirements: Grade 12, N3 in Plumbing or equivalent 
qualification + Trade Test (Red seal). 3 years' relevant 
experience in Operations and Maintenance of water and 
sewer reticulation systems, monitoring of reservoirs and 
pump stations. Code C1 driving license, PDP and plumbing 
experience. Computer literacy, communication skills, 
planning skills, customer oriented, financial management & 
cost estimation, knowledge of Civil Engineering principles & 
practices, materials, methods and practices. Must be 
physically fit and able to use general tools associated with 
plumbing

Business Unit: Infrastructure Development, Planning, 
and reticulation Design

Post Level: 05 

Requirement: National Diploma in Civil Engineering. Must 
have (03) three years of experience in a position within water 
and sanitation. Must have a sound knowledge of water and 
sanitation planning, distribution and construction, and Project 
Management. Valid driver's license, computer literacy, 
communication skills, planning skills, customer-oriented, 
financial materials, methods management and & practices 
cost estimation, knowledge of Civil Engineering principles & 
practices.  AutoCAD e.g., GIS. 

Business Unit: Operations, Water and wastewater, 
Quality Management and   Laboratory services

Position: Lab Technician

 

Position: Manager: Operations and Maintenance
Salary: R758 617 (basic salary per annum excluding 

benefits) 

Reference: EXT/22/23/64
Requirements: A Degree in Electrical Engineering or 
equivalent qualification and a Government Certificate of 
competency, ECSA registration, and Project Management 
will be an added advantage. 5 years of related experience 
with three years in a managerial position. Must be fit to work 
under normal and abnormal conditions, electrical by-laws, 
MFMA and PFMA knowledge, management skil ls, 
leadership, training skills, report writing and presentation 
skills, good human relation skills, and computer literacy. 

Business Unit: Energy Services-Planning and 
Development

Salary: R758 617 (basic salary per annum excluding 
benefits)

Post Level: 01 
Reference: EXT/22/23/65

Requirements: Degree in Electrical Engineering or 
equivalent qualification. 5 years of related experience with 
three years at the management level. ECSA registration and 
project management will be an added advantage. Have 
knowledge of Laws and Standards. Valid driver's license. 
Knowledge of MFMA and PFMA, management skills, 
leadership, training skills, report writing, and presentation 
skills. Good human relations skills. Computer literate. Must 
be fit to work under normal and abnormal conditions. 

Position: Manager: Planning and Development

Duties: Manage and control the operations & maintenance of 
the electrical network for the city. Management of all capital & 
maintenance projects that are energy-related. Financial 
management of projects and maintenance of discipline. Risk 
analysis and OHS compliance. Management of the budget 
provisioning error in the electrical network.

Duties: Plan and manage the provisioning of current and 
future infrastructure for the city. Management of all capital 
projects that are energy-related. Innovation and research on 
new technologies. Have the ability and plans to reduce 
energy losses. Financial management of project and 
maintenance of discipline. Risk analysis and OHS 
compliance. Management of free basic alternative energy. 
Design and AS-Built Provisioning for the electrical network.

Business Unit: Energy Services-Planning and 
Development
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