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July 2019 - Issue 2SACPLAN 2019
STRATEGIC TARGETS
Foreword by Mr. Khethukuthula Zulu, the SACPLAN 
Chairperson

With a year that is in full swing, with 
the national elections finalised and a new 
administration, SACPLAN is excited for the 
new opportunities and challenges that is 
laying ahead.

For 2019 we have set ourselves a couple 
of strategic targets including finalising the 
CPD issue, introducing RPL, further pushing 

for the Planning Profession Act amendments, 
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the South African Planning Education Research Project, the Women in 
Planning Forum, Young Planners Forum, and the exposure of planners 
being trained at tertiary institutions to Council.

Great work is being done by Council on research for planning 
education in the country and we expect informative results to guide 
changes necessity to ensure as a profession we remain relevant and 
response to issues facing us. 

In this Newsletter feedback is provided on the SACPLAN CPD Policy. 
The Department of Rural Development and Land Reform (DRDLR) 
introduced the first draft National Spatial Development Framework 
2050 (NSDF) during the National Spatial Development Indaba. The 
Department of Human Settlements in partnership with the Department 
of Science and Technology and the Council or Scientific and Industrial 
Research launched the Urban Knowledge Exchange Southern Africa. 
Feedback is also provided on the South African Planning Education 
Research Project (SAPER).

SACPLAN is also Inviting all members and partners to continuously 
update Council planning highlights in their areas of work so that we 
can share our common stories here. 

Happy Reading
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YOUR COUNCIL

council business
SACPLAN FEEDBACK ON CPD
Modifications to CPD Policy based on Feedback received from Stakeholders

The South African Council for Planners 
(SACPLAN) adopted a Continuous Professional 
Development (CPD) Policy and Procedure with the 
implementation date being 1 April 2018.

Following the comments and inputs received 
by SACPLAN on the publication of the Continuous 
Profession Development (CPD) policy, the Council 
in collaboration with the Department of Rural 
Development and Land Reform (DRDLR), held a 
number of workshops in the different provinces 
to engage on the comments and issues raised. 
During these workshops the DRDLR discussed the 
proposed amendments to the Planning Profession 
Act, 2002 (Act 36 of 2002) (PPA). SACPLAN discussed 
the various queries and concerns on the CPD policy, 
as well as the manner in which the three year 
transitional period (for the implementation of the 
policy) will be managed.

It was generally agreed that CPD is good and 
necessary for the planning profession. SACPLAN 
evaluated the comments and inputs received 
through the CPD Workshops as well as electronically.

Main concerns raised during the CPD Workshops 
can be categorised in the following main points:

• Work Reservation that is not in place.
• Aspects related to cost (financial and time) 

for CPD activities.
• The range of possible CPD activities.
• Traveling costs especially in relation to 

workshops, conferences.
• The actual CPD points allocated for activities.
• The type of activities e.g. sitting in tribunals.
• Capacity of SACPLAN to administer the CPD 

process.

Point allocation
Following from the evaluation of the comments 

received, SACPLAN looked at the CPD points 
required from the Royal Town Planning Institute 
(RTPI), the American Planning Association (APA), 
and the Planning Institute of Australia (PIA). Based 
on the above SACPLAN identified a number of 
principles that formed the basis of the revised 
point allocation as included in the revised CPD 
Policy document.

The principles underlying the amendments are:

• Change the allocation of points from 0.5 
points per hour to 1 point per hour.

• Reduce the minimum number of points 
per year to 25 points.

• Reduce the minimum number of points 
per cycle to 75 points.

• Any number of points more than 25 points 
may be carried over to the following year 
within a cycle.

• If a planner has already met the minimum 
of 25 points per cycle due to a carry over, 
the planner must do a minimum of 5 
points worth of CPD activity(ies) during 
that year. 

• A maximum of 25 points may be carried 
over to the next cycle.

• Candidate Planners are not required to 
report of CPD activities attended.

• Technical Planners and Professional 
Planners must do at least one ethics 
course within the three-year cycle.

• Technical Planners and Professional 
Planners must do at least one (planning) 
law course within the three-year cycle.

Your Council Spotlight
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A summary of the amendments is listed in 
the document titled “SACPLAN CPD Policy – 
Amendments” available on the SACPLAN Website 
under “Important Notice”.

In addition to the amendments to the CPD Policy 
SACPLAN will develop a schedule of CPD activities 
which will include:

• Activities e.g. seminars, workshops, etc. that 
can be attended to earn CPD points;

• SACPLAN will contact the following 
institutions to provided lists of planned 
activities that can serve as CPD activities:

• DRDLR;
• Planning Schools;

• DCOG;
• DHS; and 
• SALGA
• SACPLAN will identify courses (online) 

offered by institutions such as WBI and 
Coursera as CPD activities; and

• SACPLAN will provide links to online 
courses as well as planning related courses.

The revised point allocation will be applicable 
as from 1 April 2018. SACPLAN will update all 
Scorecard submissions received prior to 1 June 
2019. All new submissions must reflect the new 
point allocation.

JOB RESERVATION FOR REGISTERED 
PLANNERS QUO VADIS
Latest Initiatives relating to Job Reservation

Following recent engagements by SACPLAN 
with the broader planning profession with regard 
to Continued Professional Development (CPD) and 
the principle of job reservation, planners require 
to be updated with regard to the latest initiatives 
embarked upon in this regard.

The Planning Profession Act, 2002 (Act 36 of 
2002) (PPA) authorises SACPLAN to, inter alia, identify 
categories of work to be attended to by persons 
registered in terms of the PPA (either professional 
planners or technical planners).  The mechanism to 
bring about the enactment of the identification of 
the relevant work categories to be reserved in terms 
of the PPA, will be by means of a set of regulations to 
be published as an adjunct to the PPA, alternatively 
for SACPLAN to prepare and adopt a further set of 
rules for such purpose, as it is authorized to do.

As communicated to planners on previous 
occasions, the Department of Rural Development 
and Land Reform (DRDLR) previously embarked 
on a process of identifying appropriate categories 
of work to be reserved for planners and publishing 
same as draft regulations during the public 
participation and stakeholder engagement 
campaign conducted by the DRDLR.  In response, 
the DRDLR received various objections from 
interested and affected parties including 
aggrieved fellow practitioners from, inter alia, the 
land surveying profession and others.

In the interim, the DRDLR also embarked on 
a process of amending the PPA with regard to 
various technical aspects including the categories 
of registered planners identified therein and to 
amplify and improve certain sections of the Act to 
enable more proper regulation of the profession.  
This process of amending the PPA remains a 
pending matter and the time consuming nature 
thereof has effectively resulted in the identification 
for work to be reserved for planners to be held 
in abeyance.  Representatives of DRDLR have 

The Planning Profession Act, 2002 (Act 36 of 
2002) (PPA) authorises SACPLAN to, inter alia, 

identify categories of work to be attended to by 
persons registered in terms of the PPA
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confirmed that it is not expected that the proposed 
amendments to the PPA will be brought into effect 
within what remains of 2019.  

Against the background of the uncertainty 
surrounding the amendment of the PPA and 
the associated delays, SACPLAN, during a recent 
strategic planning session, resolved to embark on 
converting the proposed regulations into a proper 
set of rules, to be adopted and implemented by 
SACPLAN without having to wait for the general 
amendment of the PPA.  It follows that, whilst 
SACPLAN, is obliged to wait for the Minister of 
DRDLR to finalize the process of amending the PPA, 
SACPLAN is authorized, as an interim measure, to 
prepare and adopt rules under the current version 
of the PPA with regard to the identification of work 
to be reserved for planners and to bring such rules 
into effect.

This has been identified as one of the most 
important priorities for SACPLAN to achieve 

during the 2019 term and planners will be 
kept abreast of this process as it unfolds. 

This has been identified as one of the most 
important priorities for SACPLAN to achieve during 
the 2019 term and planners will be kept abreast of 
this process as it unfolds.  The proposed conversion 
of the draft regulations into a set of proposed 
rules under the PPA will, by extension, require a 
further public participation campaign (to involve all 
relevant stakeholders), before the matter is brought 
to conclusion.

Planners may take some comfort from the 
fact that, apart from the aforesaid initiative to be 
embarked on by SACPLAN, other role players in the 
planning field have, on own initiative, commenced 
with the introduction of a form of reservation of 
work for planners registered in terms of the PPA.  
By example, certain municipal by-laws on spatial 
planning and land use management matters 
include requirements to the effect that only persons 
registered as planners with SACPLAN (in terms of the 
PPA) are authorized to prepare and submit certain 
land development applications in terms of such 
by-laws.  In addition, certain employers of planners 
are increasingly demanding that any appointment 

shall be premised on the candidate being properly 
registered in terms of the PPA.  Also, where tenders 
or bid proposals are published, inviting consulting 
planners to make submissions, such invitations 
and bid proposals are generally premised on a 
requirement that the participating planner must 
be registered with SACPLAN in terms of the PPA.

The Department of Rural Development and 
Land Reform, the Housing Development Agency 
of South Africa (HDA), the Department of Human 
Settlements, the South African Local Government 
Association (SALGA) and the Johannesburg 
Development Agency (JDA) are some of the 
institutions which generally insist on planning 
practitioners having to be registered with SACPLAN 
in terms of the PPA.  The aforesaid examples indeed 
serve as a form of work reservation for planners, 
even in the absence of any official regulation or 
rule to such effect. 

… such invitations and bid proposals are 
generally premised on a requirement that the 
participating planner must be registered with 

SACPLAN in terms of the PPA.

On its part, SACPLAN envisages to bring the 
rules with regard to the identification for work to be 
reserved for planners into effect as expeditiously 
as possible, so as to further support the growing 
recognition of the value of involving a properly 
registered person in terms of the PPA by employers 
of planners, given the professional oversight and 
regulation by SACPLAN to ensure adherence to an 
appropriate standard of professional conduct. 

Planners are again reminded of the fact that 
the SACPLAN is a statutory body, appointed by 
the Minister of RDLR for the primary purpose of 
regulating the profession.  In so doing, SACPLAN is 
required to protect the public in as far as it may be 
necessary when planners are employed to attend 
to spatial planning and land use management 
matters.  There is a popular misconception 
that SACPLAN is a form of “club” or “voluntary 
association or fraternity” to whom planners may 
elect to belong to (or not).  As a result, planners 
often pose the question:  “Why must I pay annual 
registration fees?, What is SACPLAN doing for me?”
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DISCIPLINARY MATTERS
Good, Bad and Ugly Revelations

An article by Peter Dacomb in his capacity as 
Chairperson of the SACPLAN Disciplinary Committee

The Planning Profession Act, 2002 (Act 36 of 
2002) (PPA) obliges the South African Council for 
Planners (SACPLAN) to receive, consider and decide 
on complaints and allegations of improper conduct 
by persons registered as professional, technical or 
candidate planners (registered persons) in terms of 
the same legislation.  

Upon receipt of a complaint or allegation of 
misconduct, (usually under sworn affidavit) the 
Disciplinary Committee of SACPLAN must consider 
whether to institute a further disciplinary enquiry 
with regard thereto or to dismiss the complaint or 
allegation.  For such purpose an investigation is 
first required and, where relevant, the Disciplinary 
Committee, under delegated authority of SACPLAN 
itself, appoints an Investigating Officer to assist.  
Investigating Officers on the panel (which is 
amplified from time to time) hail from the consulting 
profession, those employed in the municipal sector, 
persons employed in other government spheres 
and elsewhere.  The requirement in this regard is to 
be properly registered in terms of the PPA and to 
have sufficient experience in the field.  

Investigating Officers are paid a fixed rate per 
investigation, based on a service level agreement 
concluded for such purpose.  Upon conclusion 
of the investigation, the Investigating Officer’s 
report is presented to the SACPLAN Disciplinary 
Committee (together with appropriate 
recommendations).  This will typically result in the 
matter being referred to a Disciplinary Tribunal 
Hearing.  Alternatively the matter be dismissed 
as a result of a lack of prima facie evidence.    The 
appointed disciplinary tribunal (a specified 
number of registered persons assisted by the 
SACPLAN Administration and an independent 
legal advisor) will conduct a hearing during which 
the complainant and the respondent are offered 
the opportunity to present their respective cases.  
Such persons may also be represented by others 
(i.e. by attorneys or advocates) to the extent 
necessary.

Investigating Officers are appointed 
from a panel of registered persons 
and, voluntarily, make themselves 

available to serve where necessary.

There is a popular misconception that 
SACPLAN is a form of “club” or “voluntary 
association or fraternity” to whom planners 
may elect to belong to (or not).

In its capacity as a statutory regulatory body, 
SACPLAN is not a voluntary association as would be 
relevant to the South African Planning Institution 
(SAPI) or similar.  The payment of annual registration 
fees by persons registered in terms of the PPA is 
primarily required to fund the activities of SACPLAN 
in its regulatory role, and to support its obligation 
to register planners in terms of the PPA and to 
oversee the work done by planners with a view to 

protecting the interests of those who make use of 
the services of planners.

Simply stated, it is a matter of the Planning 
Profession Act, 2002 (Act 36 of 2002) placing  a 
legal obligation on a registered person (planner) 
to diligently settle his or her annual registration 
fees in order to remain registered and to maintain 
his or her registered professional status in terms 
of the PPA.  By honouring the obligation to pay 
annual registration fees to SACPLAN, planners 
will be contributing to the proper regulation of 
the profession which, inter alia, will include the 
identification for work to be reserved for planners, 
as provided for in the Planning Profession Act, 
2002 (Act 36 of 2002).
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Upon conclusion of the tribunal hearing, the Tribunal 
usually reserves its judgement and informs the parties 
on record in writing, some time post the hearing date.  
Where the respondent (registered person) is found 
guilty of transgressing one ore more provisions of the 
PPA and/or the relevant rules of SACPLAN (including the 
Code of Conduct), the parties on record are first offered 
the opportunity to present further written submissions 
in aggravation or mitigation of the possible sanction(s) 
that may be imposed by SACPLAN.  

on a dispute surrounding professional fees or damages 
which may have been suffered by a complainant as 
a result of the wrong doing of the registered person 
(planner).  

At present, the Disciplinary Tribunal of SACPLAN is 
attending to some 22 disciplinary matters, all in different 
stages of the typical disciplinary process as described 
above.  Although this is not an exhaustive list, the nature 
of complaints and allegations of improper conduct 
include:
• A registered professional planner (consultant) 

failing to pay a sub-contracted consultant (e.g. 
professional engineer) for work completed, 
notwithstanding payment having been received 
from the instructing client and notwithstanding a 
written agreement to such effect.

• A registered professional planner (consultant) in 
the employ of a planning firm, commencing work 
under a different identity and influencing municipal 
employees to redirect letters of approval with 
regard to land development applications to the 
new firm (whilst remaining in the employ of his/her 
employer)

• A registered candidate planner without appropriate 
experience and without supervision, conducting 
business for his/her own account, accepting 
instructions from a client and failing to give effect 
thereto whilst having claimed more than 75% of the 
agreed fee.

• Registered professional planners appointed to assist 
municipalities with regard to spatial planning and 
land use management matters (on a contractual 
basis) whilst, simultaneously, conducting private 
business for their own accounts in the same 
jurisdictional area.  

• Registered professional planners in the employ of 
municipalities conducting consulting work for their 
own account during normal working hours and in 
the absence of permission from their employer.

There appears to be a steady increase in the number 
of complaints of alleged improper conduct received by 
SACPLAN.  Registered persons are therefore cautioned 
to have careful regard to the provisions of the PPA and, 
more particularly, the provisions of the Code of Conduct 
as an adopted rule of SACPLAN and to ensure that work 
performed as a registered person complies accordingly.

Where the committee is of the opinion 
that sufficient prima facie evidence exists 

to proceed with a disciplinary hearing 
in the matter, a charge sheet is prepared 

and presented to the respondent 
(the registered person charged with 

misconduct).

After receipt of any further submissions 
as aforesaid, the Disciplinary Tribunal 

will take some into consideration 
and issue written confirmation of the 

relevant sanction(s) imposed.

In terms of Section 23(3) of the PPA, the categories of 
sanction which may be imposed (after a guilty verdict) 
are:

• To caution or reprimand the registered person;
• To impose a fine;
• To suspend the registration of the registered 

person;
• To cancel the registration of the registered 

person.

A popular misconception on the part of complainants 
is the incorrect assumption that the Disciplinary Tribunal 
may make a finding against a registered person and 
to order such registered person (upon a guilty verdict) 
to compensate the complainant (in financial terms).  
Although the Disciplinary Tribunal has the authority in 
terms of Section 23(3)(c) to award costs (relevant to the 
disciplinary proceedings), this must not be confused with 
an order to refund or compensate a complainant, based 
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SPOTLIGHT

implementing the new urban agenda

Your Council Spotlight Your Profession

THE SPLUMA SPLASH
Looking Back over the Last Three Years

Peter Dacomb the Chairperson of the North Region 
of the South African Association of Consulting 
Professional Planners (SAACPP) reflects on 
developments surrounding the coming into effect 
of the Spatial Planning and Land Use Management 
Act, 2013 (SPLUMA) since July 2015.

Having regard to the long title of SPLUMA and 
the introductory sections of the act, the Legislature, 
inter alia, envisaged:
• “a uniform, recognisable and comprehensive 

system of spatial planning and land use 
management…”; and

• “to provide for … developmental, equitable 
and efficient spatial planning….”.

Since the coming into effect of SPLUMA on 1 
July 2015 and the subsequent enactment of various 
municipal by-laws on spatial planning and land 
use management (primarily derived from SPLUMA 
and the Local Government: Municipal Systems Act, 
2000.  There has been an interesting turn of events, 
not all of which has been constructive and generally 
in keeping with what SPLUMA ostensibly set out to 
achieve.

The current reality presents as follows:

• Not all municipalities have, as yet, enacted 
municipal by-laws to give effect to the 
aforesaid legislation.  Although this will soon 
pass, the effect thereof has been markedly 
negative with regard to the proverbial 
“doldrums” in which the property development 
industry finds itself in such areas.  The old 
order legislation (those acts and ordinances 
which have not been repealed) remain in force 
whilst certain land development applicants 
are hamstrung in the absence of the repealed 
National Removal of Restrictions Act, 1967, and 

opted to craft their own by-law versions 
(some more detailed than others), many local 
municipalities have opted to make use of 
so-called “model by-laws”, prepared by the 
different provincial governments, ostensibly 
to assist municipalities where capacity and 
finances were lacking.  The formulation of 
such model by-laws were, in the main, put 
out to “tender” and certain opportunistic 
service providers opted to apply the “cut and 
paste” method, using by-law examples from 
elsewhere.  This has, inter alia, resulted in the 
interesting dilemma where an inland local 
municipality, in a province where no coastline is 

“… there has been an interesting turn 
of events, not all of which has been 

constructive and generally in keeping 
with what SPLUMA ostensibly set out to 

achieve”.

the absence of substituting mechanisms to 
deal with problematic title conditions.  

• There is a marked difference in the manner in 
which municipal by-laws have been structured.  
In the main, the various by-laws aim to 
achieve the same objectives.  The “devil”, as 
the saying goes, remains in the detail.  Whilst 
most of the metropolitan municipalities have 
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relevant, has included a section in an adopted 
by-law which prohibits development of land 
within a predetermined distance from the “high 
water mark of the Indian Ocean”.  Whereas the 
provisions of SPLUMA sought to establish an 
appropriate level of consistency with regard to 
these instruments, the above example takes 
the matter to new and somewhat ridiculous 
extremes.

• The land development and registration process 
has been brought to a virtual standstill in 
certain provinces, given the insistence of the 
different Registrars of Deeds (not their fault), 
to adhere strictly to the provisions of, inter 
alia, Section 53 of SPLUMA, read with the 
appropriate section in the local municipal by-
law, talking to the same subject namely the 
requirement to procure written clearance from 
the municipality with regard to compliance 
with the aforesaid section.  On the face of it, 
this appears to be a reasonable requirement.  
However, in certain provinces the municipal 
by-laws (crafted along the lines of the model 
by-law presented by the relevant provincial 
government) have amplified the requirements 
stipulated in Section 53 of SPLUMA to 
the extent that, before a property may be 
registered (with regard to transfer or taking out 
a certificate of registered title or a certificate of 
consolidated title, etc.) in the Deeds Office, the 
municipality must first verify, in writing, that 
various aspects pertaining to such property are 
in order including that:

• approved building plans are in place;

• occupation certificates have been issued;

• the zoning of the land in terms of the local 
land use scheme accords strictly with the 
de facto use at the time; and

• municipal rates and taxes are in order.

In provinces where large areas remain rural in 
nature and where agricultural activities abound, 
it is not difficult to understand that the average 
farm and the structures thereon (sheds, stables, 
etc.) will probably not comply with the aforesaid 

• There is a general perception that land 
development application processes 
(applications to subdivide land, to rezone 
land, to establish new urban areas, to remove 
conditions of title, to consolidate land parcels, 
etc.) are now taking much longer and require 
much more effort to be concluded when 
compared to the prior dispensation.  The 
SPLUMA era has brought about the concept of 
land development rights/approvals lapsing if 
not given effect to within a prescribed period.  

“There is a general perception that land 
development application processes 

(applications to subdivide land, to rezone 
land, to establish new urban areas, to 

remove conditions of title, to consolidate 
land parcels, etc.) are now taking much 

longer and require much more effort 
to be concluded when compared to the 

prior dispensation.”

list (if at all possible).  Understandably, this has 
put the brakes on property registrations and, as 
has become the norm, the matter is currently 
the subject of yet another court challenge which 
may result in some form of declarator to return a 
level of sanity to what is threatening to become 
a serious problem.

• Land owners and property developers 
are faced with substantial increases in 
costs associated with attending to land 
development applications (both as a result 
of the associated delays and the additional 
costs occasioned by municipalities demanding 
increases in application fees, increased bulk 
services contributions and  various specialist 
reports to accompany land development 
applications (geotechnical engineering, 
environmental conveyancing, land surveying, 
noise impacts, heritage studies, etc.).  In short, 
land development processes have become 
substantially longer and, understandably have 
become substantially more expensive. 
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This was generally not relevant to the prior 
dispensation and has brought about an added 
complication with regard to monitoring and 
giving effect to land development application 
processes.  In turn, this has placed a further 
burden on the land development industry 
in regularly having to approach the decision 
making authorities (usually the municipality) 
with applications for extensions of time in 
order to ensure that the approval of a land 
development application remains valid until 
all of the conditions imposed by the decision 
making authority have been complied with.  
Additional time is spent on this aspect, both 
on the part of the relevant government 
officials and their counterparts in the private 
sector, generally adding to the length of time 
associated with the land development process 
and, by extension, adding to the costs thereof.  
Ultimately, land development has become 
more expensive and, as a result this has been 
foisted upon the end user (the occupant, the 
lessee, the property owner, etc.).  

The aforesaid are some of the problematic 
consequences associated with the SPLUMA splash 
(not an exhaustive list).  On the positive side, the new 
SPLUMA era and the enactment of local municipal 

by-laws has brought about a greater focus on the 
involvement of registered planners with appropriate 
experience to assist both the decision makers (i.e. 
municipalities) and land development applicants to 
navigate the new planning system.  The importance 
of the involvement of registered planners with 
appropriate experience in matters of this nature has 
never been more relevant.  Although this goes hand 
in hand with various frustrations, given the aforesaid 
difficulties, it does bring to the fore the importance 
of the profession in general.  Whilst the property 
development industry has not yet fully digested the 
reality that the new SPLUMA era requires additional 
expenditure (also with regard to compensating 
consulting professional planners), this is sure to 
dawn in time to come.  

The SPLUMA era is still in its infancy and there is 
talk that the national act will indeed be amended 
to rectify a number of glaring anomalies and 
inconsistencies.  It may also be excepted that, in time, 
certain of the municipal by-laws may be revisited to 
improve and amplify the relevant provisions.  

In conclusion, the question remains whether 
the SPLUMA era has indeed established a uniform 
planning system which is developmental and 
equitable and efficient?  You decide.

HATFIELD CAMPUS VILLAGE SHINES
Spatial and Institutional Development and Management Framework for the 
Hatfield Campus Village project shines at the 2018 Gauteng Premier’s Service 
Excellence Awards

The University of Pretoria (UP) was named a Gold 
winner in the prestigious 2018 Gauteng Premier’s 
Service Excellence Awards, in the subcategory 
“Building Safe Communities” for its urban renewal 
and social transformation project around the 
Hatfield Campus. The award was handed over on 
Wednesday, 28 February 2018 at the Times Square-
Sun Arena in Menlyn, Pretoria. This award recognises 
projects that strive to mobilise against drugs, 
eradicate violence against women and children and 
build safe communities.

The project objective was to develop a precinct 
plan, implementation strategy and action plan for 
a newly-defined Hatfield Campus Village and City 
Improvement District (CID). “We are honoured to 
receive this award and by the recognition of the 
role a project like this can play in the upliftment 
of communities,” says Dr Johnny Coetzee, project 
leader and senior lecturer at UP’s Department of 
Town and Regional Planning.

“If we want to turn around and regenerate cities 
and communities and build quality, sustainable, 
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and resilient places and spaces, we need to work 
together across disciplines and organisations 
to ensure we are supporting strong and vibrant 
communities.”

The Hatfield area started facing social decay 
in recent years, leading to the establishing of the 
Hatfield CID to deal with cleaning and safety in the 
area.

The University of Pretoria’s anchor institution 
strategy is to lead urban renewal and social 
transformation projects around its Hatfield Campus. 
Accordingly, the University and the CID appointed 
Enterprises University of Pretoria (Enterprises UP) 
in 2016 to research, analyse and assess the current 
situation in Hatfield, as well as the organisational 
focus of the CID and its operations. Enterprises UP is 
the University’s external continuing education and 
research entity.

“We certainly believe that this project and 
approach could be replicated in many other parts 
of the city and Gauteng – ultimately contributing 
to the vision of the Gauteng Premier,” Coetzee 
concludes.

The Spatial and Institutional Development and 
Management Framework for the Hatfield Campus 
Village project brought together project teams 
from town planning, architecture and sociology. 
UP students living in Hatfield were involved in the 
project, with opportunities to conduct research and 

assessments and provide suggestions. Specialist 
consultants and senior officials from the City of 
Tshwane participated in the project.

The project is currently being implemented 
and significant progress has been made. It has also 
drawn funding support from the Kresge Foundation 
in the United States, as well as from the US State 
Department through the US Embassy in Pretoria. The 
project was presented to an international audience 
at the African Studies Association conference in 
Chicago in the USA in November 2017 where it was 
well received.

Positive results are already being recorded, with 
new interest in the area from businesses and other 
key stakeholders who are making financial or other 
contributions to the CID.

The principle of CID’s and public private 
partnerships are not new in South Africa. However, 
the way in which this project has combined 
various aspects of planning, management and 
development is regarded as a major breakthrough. 
Unique features include the holistic and integrated 
nature of the project, the extensive consultation 
and negotiation and the strong strategic approach, 
which is linked to implementation and performance.

Article issued by Enterprises University of Pretoria

Photos Left to Right: Mr Deon 
Herbst (CEO – Enterprises UP), 
Ms Phindile Baleni (Office of the 
Premier), Prof Denver Hendricks 
(Government Relations and Special 
Projects – UP), Dr Ismail Vadi (MEC 
for Roads and Transport), and Dr 
Johnny Coetzee (Project Leader – 
UP) at the at the Times Square-Sun 
Arena in Menlyn on Wednesday, 
28 February 2018.
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planning academics

Spotlight Your Profession

TOWN AND REGIONAL PLANNING 
JOURNAL

TRP Journal No. 73 December 2018

The latest version of the Town and Regional Planning Journal (No 73 December 2018) (peer-reviewed academic 
literature) is now available electronically. 

To access these issue of the Town and Regional Planning issue, or any of the previous issues, please visit the 
link on the SACPLAN Website.

ARTICLES:
• Incidental great public spaces and the role of urban 

design in South Africa (Dario Schoulund, and 
Karina Landman)

• Small ideas for big impacts: Multifunctionality in the 
rural village of Verkykerskop (Jako Viviers)

• Conceptual commentary of public spaces in 
Durban, South Africa (Magdalena Cloete, and 
Salena Yusuf)

• Sun, shade and natural daylight in South African 
town planning, with emphasis on Pretoria (Dirk 
Conradie)

• Housing as urbanism: A policy to discourage urban 
sprawl and provide well-located and affordable 
housing in South Africa (Brendon van Niekerk)

BOOK REVIEW:

• Upgrading informal settlements in South Africa: A 
partnership-based approach Edited by: Liza Rose 
Cirolia, Tristan Görgens, Mirjam van Donk, Warren 
Smit and Scott Drimie (Thomas Stewart)

TRP Journal No. 74 June 2019
ARTICLES:
• The potential of the University of the Free State 

QwaQwa campus to enable growth of the economy 
of QwaQwa (Stuart Denoon-Stevens, Kgosi 
Mocwagae)

• City-making from below: A call for communities of 
resistance and reconstruction (Stephan de Beer, 
Mark Oranje)

• Poor development control as flood vulnerability 
factor in Suleja, Nigeria (Bamiji Adeleye, Ayobami 
Popoola, Lekan Sanni, Nanpon Zitta, Oluwabukola 
Ayangbile)

• Specialised airport infrastructure to support 
connectivity: The case of Dube Tradeport, 
eThekwini Municipality, South Africa (Robynne 
Hansmann)

• Investment by private land developer companies 
and postcolonial urban growth in Ruwa 
(Zimbabwe), 1986-2015 (Terence Muzorewa, Mark 
Nyandoro)

• Informal backyard rentals through a social 
sustainability lens – a case study in Oudtshoorn, 
South Africa (Louis Lategan, Juaneé Cilliers)

BOOK REVIEW:

• Mining and community in South Africa: From small 
town to iron town Edited by: Lochner Marais, Philippe 
Burger and Deidre van Rooyen (Juanee Cilliers)

Call for papers for the June 2020 issue of the Town 
and Regional Planning Journal:
Paper submissions for consideration in the June 
2020 issue of Town and Regional Planning Journal 
should reach the Editorial Office (trp@ufs.ac.za) no 
later than end of March 2020. To see the authors 
guidelines follow this link. 

http://www.sacplan.org.za/index.php?option=com_content&view=article&id=173&Itemid=274
http://trp@ufs.ac.za
http://journals.ufs.ac.za/index.php/trp/about/submissions
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planning statistics

SAPER RESEARCH PROJECT
Appropriateness, usefulness and impact of the contemporary Higher 
Education urban planning curriculum in South Africa

Spotlight Your Profession

BACKGROUND
The South African Planning Education 

Research project has been investigating the value 
of planning education in South Africa, how useful 
it is, and what areas of planning education and 
practice can be improved. This research is led 
by the Planning School of the University of the 
Free State (UFS -South Africa) and the University 
of Birmingham (UK) and includes SACPLAN, the 
RTPI, and the CSIR as partners.

During 2017 we invited every planner affiliated 
to SACPLAN and/or SAPI via their mailing lists, 
along with past students at the UFS, to participate 
in a survey hosted on SurveyMoneky™. We had 
219 responses, (5,6% of all registered planners) 
which makes it one of the largest surveys of 
its kind undertaken in South Africa. The survey 
also represents planners from all provinces 
and both urban and rural areas. The survey has 
some limitations including the fact that the 
respondents were self-selected, unlike a random 
sample. Unfortunately, there was a low response 
rate from technical planners, which means that 
the results do not necessarily reflect the views 
of these planners, or of non-affiliated planners. 
Consequently, while the findings reflect the views 
of a significant group of South African planners, 
they are not necessarily representative of all 
planners in South Africa.

A second dataset that has been analysed is the 
anonymised SACPLAN registration data.

In addition, we have conducted in-depth 
interviews with over 90 people in planning or 
planning related fields over the past six months. 

These include academics, private sector planners, 
those in national, provincial and local government, 
and other organisations in all provinces. This 
data has been transcribed and coded with initial 
findings available towards the end of the year.
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SACPLAN REGISTRATION DATA
The SACPLAN data shows rapid 

growth over the past ten years 
in the number of registrations 
as well as a clear change in the 
demographic composition of 
planners. This clearly demonstrates 
one form of transformation in the 
profession. Figures 1 & 2 depict 
these changes.

BRIEF FINDINGS FROM THE 
SURVEY

The majority of planners (72%) 
stated that their formal planning 
education and training adequately 
prepared them for work as a 
planner, but 23% disagreed and 
5% did not respond.

Most planners find their work 
mostly fulfilling (30%) or extremely 
fulfilling (26%), while only 4% said 
their work was not at all fulfilling 
(although 15% of respondents 
did not answer the question). 
Equally positive were the reasons 
for choosing planning: interest in 
the subject (33%) and a desire to 
change society (27%).

From the survey it is clear 
that planners have, undertaken 
a wide variety of activities 
throughout their careers. Land use 
management features as the most 
common task followed by human 
settlements / public housing 
planning, spatial development 
frameworks, layout planning and 
research. Figure 3 illustrates these 
findings.

Figure 2: Year of SACPLAN Registration by Race and Gender

Figure 1: Growth in the Number of Registered Planners 1985 - 2017

Figure 3: Types of Work done by Planners in South Africa
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Land use management 
Public housing / human settlements 

Drafting spatial development frameworks 
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Work not related to urban planning 
Land use enforcement

Providing advice and comments…
Teaching

Drafting Integrated development plans
Facilities and infrastructure planning 

Environmental and natural resource…
Urban design 

Property management 
Transport Planning 

Parks and recreation planning 
Preservation of the built environment

2017

2015

2013

2011

2009

2007

2005

2003

2001

1999

1997

1995

1993

1991

1989

1987

1985

Unkown Female White Female Black Male WhiteMale Black



14

Figure 4 illustrates the 
respondents’ rating of the 
usefulness of SACPLAN’s core 
planning competencies in 
planning practice. It is clear that 
practical aspects were considered 
more relevant than theory. 
However, this may be due to 
manner in which theory is taught, 
or that fact that theory informs 
the manner in which we approach 
practice.

Both generic competencies, 
such as report writing and 
public speaking, as well as the 
ability to use technical tools (GIS, 
spreadsheets), were ranked highly 
as indicated in Figure 5.

Figure 4: Ranking of Usefulness of Core Planning Competencies

Figure 5: Ranking of Generic Skills and Tools

In response to the question of what was missing 
in their planning education, we obtained a list of 
competencies and skills. Among the most common 
of these are practical and technical training, land 
use management, financial management, GIS, CAD 
project management, layout planning, research 
skills, property development and transport 
planning. These have clear links to the type of 
work undertaken by the respondents. These areas 
are opportunities for continuing professional 
development.

The growth in the number of registrations, the 
commitment of planners to making a difference and 
the adequacy of planning education are positive 
findings. Those results that are less positive, such as 
the negative perception of the value of theoretical 
competencies, are areas for SACPLAN, Planning 
Schools, planning institutions and planners to work 
on improving.

Public policy, institutional and legal framework
Land use and infrastructure planning

Planning sustainable cities and regions 
Integrated development planning 

Urban planning and place making
Regional development and planning

Research
Transportation planning and systems

Environmental planning and management 
Land economics 
Planning theory

Settlement history and theory
Social theories related to planning and development

0% 20% 40% 60% 80% 100%
Extremely useful Useful Of limited use Not at all useful

Report writing 

Public speaking 

Geographical Information Systems (GIS)

Analyzing date in programs such as Excel

Computer aided design (CAD)

Creating presentations in programs such as Power Point
Graphic design using programs such as Photoshop,  

CorelDraw, etc.

Hand drawing
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new registrations

REGISTRATION STATISTICS
Statistics for Applications Approved during the September and November 2018 
and March 2019 Assessments

Spotlight Your Profession

CPUT DUT NWU UCT UFS UJ UKZN Univen UP SU Wits

50,7% Professional Planners

TOTAL: 330

52% 48%

3,4% Technical Planners

45,9% Candidate Planners

84
67151

6
4 10

82
87 169

New registration category and gender distribution

New registration distribution between Planning Schools

Candidate Professional Technical

32
31

11

7
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IN THE KNOW

latest news

In the Know Participate

NSDF INDABA
Introduction of the Draft National Spatial Development Framework 2050

On 12 April 2019 during the National Spatial 
Development Indaba the first draft National 
Spatial Development Framework 2050 (NSDF) was 
introduced.

The NSDF is a strategic long-term spatial plan 
towards 2050. The NSDF is mandated by the Spatial 
Planning and Land Use Management Act, 2013 
(SPLUMA), and has been aligned to the 2030 – 
National Development Plan (NDP). Once adopted 
the NSDF will provide a visual representation of the 
desired national spatial development pattern of 
the country; it will provide a set of national spatial 
directives for all forms of infrastructure investment 
and development spending in the country; and 
it will provide a series of national strategic spatial 
areas for targeted investment by government and 
the private sector.

The Department of Rural Development and 
Land Reform indicated that the draft NSDF will soon 
be advertised for public engagement and comment 
in accordance with SPLUMA Section 13(4)(b).

A copy of the draft National Spatial 
Development Framework document (April 
2019) with Annexures can be accessed from 
the SACPLAN Website:

Draft National Spatial Development 
Framework document (April 2019): http://
www.sacplan.org.za/documents/Final-Draft-
NSDF-1-April-2019-medium-size.pdf

Annexures: http://www.sacplan.org.za/
documents/Annexure-Final-Draft-NSDF-1-April-
2019-large%20sizze.pdf

National Spatial Development Framework 
2050 Summary: http://www.sacplan.org.za/
documents/Booklet-NSDF.pdf

Video: https://www.youtube.com/embed/
ih2AtYcn8zs 

The Department of Human Settlements in 
partnership with the Department of Science and 
Technology and the Council or Scientific and 
Industrial Research launched the Urban Knowledge 
Exchange Southern Africa on 20 March 2019.

The Urban Knowledge Exchange Southern Africa 
is a broad-based initiative across government and 
civil society to build a repository of knowledge about 
the built environment and human settlements. It 
is an online library of quality knowledge products 

URBAN KNOWLEDGE EXCHANGE
The Urban Knowledge Exchange Southern Africa launched on 20 March 2019

http://www.sacplan.org.za/documents/Final-Draft-NSDF-1-April-2019-medium-size.pdf 
http://www.sacplan.org.za/documents/Final-Draft-NSDF-1-April-2019-medium-size.pdf 
http://www.sacplan.org.za/documents/Final-Draft-NSDF-1-April-2019-medium-size.pdf 
http://www.sacplan.org.za/documents/Annexure-Final-Draft-NSDF-1-April-2019-large%20sizze.pdf 
http://www.sacplan.org.za/documents/Annexure-Final-Draft-NSDF-1-April-2019-large%20sizze.pdf 
http://www.sacplan.org.za/documents/Annexure-Final-Draft-NSDF-1-April-2019-large%20sizze.pdf 
http://www.sacplan.org.za/documents/Booklet-NSDF.pdf
http://www.sacplan.org.za/documents/Booklet-NSDF.pdf
https://www.youtube.com/embed/ih2AtYcn8zs  
https://www.youtube.com/embed/ih2AtYcn8zs  
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and a network of decision makers, professional and 
practitioners. The platform features the profiles of 
specialists and organisations, and promotes events, 
online discussions and access to a wide range of 
associated resources.

The user-friendly platform hosts a range of 
quality urban knowledge products across many 
thematic areas, including:

• Sustainable human settlement development 
and management;

• Better infrastructure and services;

• Access to well-located land;

• Efficient shelter production;

• More functional residential property markets;

• Improved transport networks;

• More equitable urban development;

• Good governance;

• Building resilience and responding to climate 
change; and

• Promoting more affordable housing finance.

For more information you can visit:
 www.ukesa.info.

Urban Knowledge Exchange Southern Africa

@UKE_SA #uKESA

@TheUrbanKnowledgeExchange

SACPLAN REACTS TO SONA 2019
Planning Central in the State of the National Address

President Ramaphosa has since coming to office, 
consistently given signals that he fully appreciates 
the centrality of the Urban and Regional Planning 
profession in driving the development of the 
country. In his latest State of the Nation address, 
he made this understanding even more clear and 
highlighted a number of areas his administration 
will use the planning principles as we push for  Vision 
2030 with much more energy. All pointers suggest 
this is the time to revive and relive the desires of 
visionaries behind the NDP and for planning to (re)
claim it’s rightful place and help guide the country 
to a better future. The future is indeed bright, better 
days for the profession are here and in return South 
Africa! This can only be welcomed by SACPLAN 
and the profession at large. Never in the life of a 
democratic state such attention has been accorded 
to planning related matters and with such clarity. 

To be more specific some of the areas relating to 
the profession covered were:

• Over 25 years, we have done much to meet 
people’s basic needs, to reduce poverty and 
to transform a devastated economy that was 
built to serve the interests of the few.

• The persistent legacy of apartheid has left our 
country with extreme structural problems – 
both economic and social.

• As we enter this new administration, we will 
focus on seven priorities:

• Economic transformation and job 
creation

• Education, skills and health
• Consolidating the social wage through 

reliable and quality basic services
• Spatial integration, human settlements 

and local government
• Social cohesion and safe communities
• A capable, ethical and developmental 

state
• A better Africa and World

http:// www.ukesa.info.
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• At the same time, we must restore the National 
Development Plan to its place at the centre of 
our national effort, to make it alive, to make 
it part of the lived experience of the South 
African people.

• Our determination that within the next decade 
that no person in South Africa will go hungry is 
fundamental to our effort to eradicate poverty 
and reduce inequality.

• In addition to creating employment and other 
economic opportunities, this means that we 
must strengthen the social wage and reduce 
the cost of living.

• It means we must improve the affordability, 
safety and integration of commuter transport 
for low income households.

• While we have made great progress in 
providing housing, many South Africans still 
need land to build homes and earn livelihoods.

• In the next five years, we will accelerate the 
provision of well-located housing and land to 
poor South Africans.

• Through spatial interventions like special 
economic zones, reviving local industrial parks, 
business centres, digital hubs and township 
and village enterprises, we will bring economic 
development to local areas. We will also focus 
on small medium enterprises in our cities, 
townships and rural areas and create market 
places where they trade their products.

• Faster economic growth also requires 
accelerated land reform in rural and urban 
areas and a clear property rights regime.

• In the immediate term, government will 
accelerate efforts to identify and release 
public land that is suitable for smart, urban 
settlements and for farming.

• I dream of a South Africa where the first 
entirely new city built in the democratic era 
rises, with skyscrapers, schools, universities, 
hospitals and factories.

• This is a dream we can all share and 
participate in building.

• We have not built a new city in 25 years of 
democracy.

• Seventy percent of South Africans are going 
to be living in the urban areas by 2030.

• The cities of Johannesburg, Tshwane, Cape 
Town and Ethekwini are running out of space 
to accommodate all those who throng to the 
cities.

• Has the time not arrived for us to be bold and 
reach beyond ourselves and do what may 
seem impossible?

• Has the time not arrived to build a new smart 
city founded on the technologies of the 4th 
Industrial Revolution?

SACPLAN at your service Mr President. Looking 
forward with renewed hope to work with this 
administration to turn the tide for our profession.
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event feedback

SACPLAN WOMEN’S FORUM
An Overview of the 30 August 2018 Women’s Forum

Women Urban and Regional Planners face 
challenges every day and yet are resilient and eager 
to take the built environment forward. SACPLAN 
held an inauguration meeting of the SACPLAN 
Women’s Planners Forum on 30 August 2018, 
inviting all women who are keen to tackle a number 
of questions pertinent towards implementable 
strategies that can ensure change.

It was a full programme but one that was 
presented with energy and passion. Ms Sue 
Bannister (member of the Planning Commission) 
agreed to facilitate the programme.

Ms Thuso Morake (member of the SACPLAN 
Council) set the scene for the SACPLAN Women’s 
Forum. She indicated that it is a (slow) journey 
for women planners within a profession into a 
masculine industry. She spoke about how woman 
planners see themselves and how others see women 
planners (especially men); how women planners are 
heard, understood, acknowledged, and respected.

Ms Tshepiso Lentsoane (Alternate Chairperson of 
the SACPLAN Council) informed the delegates why 
the Women in Planning Forum has been established. 
She then mentioned the value of SACPLAN, 
SACPLAN’s mandate, the work that SACPLAN is 
and had been doing, as well as personal growth 
and development initiatives. Ms Lentsoane further 
touched on the role that government departments 
have on ensuring policies that decisively deals with 
issues that affects women (e.g. economic, social, 
environmental, agriculture and mining (both in 
urban and rural areas)). Government departments/ 
ministries must have Key Performance Indicators 
that capture activities that are pro women’s 
upliftment.  Budget must be deliberately allocated to 
projects that aim at redressing women’s challenges 
and as such annual performance plans must reflex 
that commitment. 

Urban and Regional Planning is multi-faceted, 
thus Government department in the three spheres, 
must employ qualified and registered planners in 
good standing with SACPLAN to ensure that the 
public interest is protected as per the Planning 
Profession Act, 2002.  Municipal planning cannot 
take place in the absence of Town planners, this 
cannot be negotiated if government cares about 
the interest of the public, growth and development 
of the country. In dealing with economic and social 
issues, the Department of Women and Children as 
well as departments dealing with small businesses 
must have Planners who will interphase with 
Planners employed in various municipalities. 
Often women have these brilliant initiatives but 
lacks guidance on how to comply with municipal 
planning processes and other applicable pieces of 
legislation, hence most project fails (This happens 
with most capital projects of government due to 
noncompliance with municipal planning processes). 
Planners and planning processes are there to ensure 
that businesses strive not fail.

Municipalities are key to economic growth and 
development, thus planning must be at the centre. 
Qualified and competent Women planners must be 
considered in senior positions, leading planning 
departments.  Women planners must, in return take 
themselves seriously, support each other and refrain 
from writing laws that undermines women’s ability 
to raise children in a safe and secure environment. 
Human Resource policies must be revisited to ensure 
they enable and recognise multiple roles played by 
women in life generally. No child should walk long 
distances to access schools, no child must die in 
pit toilets, no homes must be headed by children 
while planners exist.  Accessibility, integration, 
safety, security, functionality must be at the core of 
any development as guided by the development 

In the Know Participate Connect
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principles in the Spatial Planning and Land Use 
Management Act,2013. Lastly, the Work place must 
be an environment sensitive to women wellbeing. 
Women planners irrespective of positions they hold, 
are not sheltered from abuse, victimisation and 
oppression, such can come from a partner / spouse, 
or even male colleagues. Government must invest 
in emotional welfare of its employees. 

Ms Aluwani Matsila (Acting DDG, DRDLR) spoke 
about the function and role of planners (and 
specifically women planners), and SPLUMA. She 
further addressed the balance of women planners 
and planning professionalisation. Ms Matsila made 
reference to the spatial imbalances for women in 
settlements, matters relating to development and 
land ownership.

Ms Mojapelo presented the poem “Your Silence 
will not Protect you.” by Audre  Lorde.

Ms Mamonyane Mokoena from the Department 
of Economic Development touched on impediments 
to living our best lives and indicated that to women 
being spirited travellers, all in a day. She indicated 
that if women have evolved (“from kitchen to office”) 
women should be part of women and girl justice.

Ms Bannister then highlighted some of the 
challenges being faced on a regular basis e.g. being 
the only girl in the boardroom; make tea and take 
minutes for the boys; being talked over; having 
your points stolen; crying; and sexist comments in 
women’s presence.

Ms Zinzile Seepie and Ms Nomfundo Sibanyoni 
provided a private sector perspective. Ms Seepie 
spoke about Systems thinking in Planning. She also 
highlighted women’s rights and made reference to 
birthing options as an example. Government must 
be sensitive to maternal issues and provide sound 
supporting structures for women.   Ms Sibanyoni 
indicated that each one has a responsibility to bring 
change. Put in the hours, start at the bottom and 
work your way upwards. She indicated that women 
should take advantage of those women networks 
that exist and can look up to. She said “be out there 
… step out of your comfort general keep it feminine”.

Dr Hope Magidimisha-Chipungu provided a 
perception from an Institution of Higher Learning. 
She indicated, and at the same time echoed other 

speakers, that women are most affected in terms 
of access to infrastructure. She posed the question 
to the Forum if women are aware of the role they 
ought to play. She asked important questions: why 
there are no sufficient Phd graduates in the country, 
why women in planning don’t write and publish 
academic papers; who are we using as references 
when doing Master’s thesis? We need to study, read 
to become relevant.

The last speaker of the inaugural forum meeting 
was the Legend, Ms Connie Chiune, a renowned 
actress. She highlighted the following:
• There should be on acknowledgement of the 

women that has gone before as well as those 
amongst us.

• Women should pursue career guidance in the 
planning field.

• You should have a dream.

• Fight those who do not know your capability, 
when you pursue what you deserve.

• Put on the whole armour – helmet and breast 
plate.

The SACPLAN Women’s Planners Forum is set 
to be an annual event. Any planner wishing to 
become involve in the forum should send an email 
to SACPLAN at planner@sacplan.co.za indicating the 
way they wish to get involved as well any specific 
areas of involvement.

mailto:planner%40sacplan.co.za?subject=
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SACPLAN Women’s Forum Speakers and Attendees
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upcoming events

COME JOIN US:

In the Know Participate Connect

South African Transport Conference

Click on image to go to website

Continuous Professional Development (CPD) Point 
Allocations - SAPI’s Spatial Transformation Seminars

The following CPD Point allocation has been made for SAPI’s Spatial Transformation Seminars to be held 
during 2019.

Activity Point Allocation Notes

Focus 6, Sub-area 6.5 1 point per hour Evidence – Certificate of attendance

Dates Venue (City)

12 July 2019 Johannesburg

26 July 2019 Durban

16 August 2019 Mbombela

30 August 2019 Polokwane

12 September 2019 Port Elizabeth

Dates Venue (City)

13 September 2019 East London

27 September 2019 Mangaung

4 October 2019 Rustenburg

25 October 2019 Cape Town

22 November 2019 Kimberley

For more information regarding the venues please contact the SAPI office at Tel number: (+27) 011 268 0353 
or E-mail  info@sapi.org.za.

http://www.satc.org.za/
mailto:info%40sapi.org.za.?subject=
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Urban and Cities Planning for Sustainable Development Africa 2019

IAIAsa 2019 National Conference

IAIAsa 2019 National Conference, Pre-
Conference Courses, ATKV Klein Kariba, 
Bela Bela, Limpopo, 20 August 2019:

• Biodiversity for Sustainable Development;

• IEM How to make Environmental Assessment 
more effective;

• Integrating Biodiversity into Business of the effective management of Corporate Diversity risk and 
opportunity; and

• The EIA Big 5: Are we getting them right?

For more information visit the  AIAIsa website.

Do you want to contribute to the 
SACPLAN Newsletter?

In the Know Participate

Published submissions counts for CPD points under Focus Area 3.10

Submission Deadline: 9 August 2019

For more information or to submit your submissions please contact: 
Ms Kulani Mabasa at kmabasa@sacplan.co.za

http://www.iaiasa.co.za/DisplayLink.aspx?group=Annual%20Conference&name=2019
mailto:kmabasa%40sacplan.co.za?subject=
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CONNECT

contact us

Participate Connect

Website:   http://www.sacplan.org.za/

Office:   +27 11 318-0460/0437

The Chief Executive Officer/Registrar - Martin Lewis: planner@sacplan.co.za

Registration Queries: planner@sacplan.co.za 

Invoice Queries: accounts@sacplan.co.za 

Statement Queries: accounts@sacplan.co.za 

General Queries: planner@sacplan.co.za

SACPLAN CONTACT INFORMATION

Head Office:
International Business Gateway Park, Cnr New Road & 6th Road, 
Midridge Office Park-1st Floor, Block G, South Africa

GPS Coordinates:
S 25° 58’ 34.0”
E 028° 07’ 15.2”

Fax:   +27 11 318-0405

Postal Address:   P.O. Box 1084, Halfway House, Midrand,1685, South Africa

LinkedIn:   https://www.linkedin.com/groups/3851414/

Twitter:   https://twitter.com/SACPLAN1

Facebook:   https://web.facebook.com/SACPLAN?_rdc=1&_rdr
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